Re-conceptualising and Re-positioning
Australian Library and Information Science Education
for the 21st Century

The best way to predict the future [of Australian
information education] is to invent it!
Professor Helen Partridge
Queensland University of Technology
2012

How can Australian library and information
science (LIS) education produce, in a
sustainable manner, the diverse supply of
graduates with the appropriate attributes to
develop and maintain high quality
professional practice in the rapidly changing
21st century?
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“a collaborative approach to research that equally involves all
partners in the research process and recognises the unique
strengths that each brings. CBPR begins with a research topic of
importance to the community and has the aim of combining
knowledge with action”
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1. Itis recommended that a broader and more inclusive vocabulary be adopted that both
ises and the i of the field, for example ‘information
profession’, ‘information sector’, ‘information discipline” and ‘information education’.
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2. Itis recommended that a self-directed body composed of information educators be
established to promote, support and lead excellence in teaching and research within the
information discipline.

market
students nationally who wish to pursue an LIS
career. In addition the small number of LIS

3. Itis recommended that Australia’s information discipline continue to develop excellence
information research that will raise the discipline’s profile and contribute to its prominence
within the national and international arena.
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4. Itis recommended that further research examining the nature and context of Australia’s
information education programs be undertaken to ensure a sustainable and relevant future
for the discipline.
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5. Itis recommended that further research the and ificati
available for entry into the Australian information sector be undertaken to ensure relevance,
i ibility and transparency.

6. Itis that ies are and i to ensure the
inability of the ofi i

7. Itis recommended that a national approach to
profession and thereby attracting more students to the field is developed.
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8. Itis recommended that Australia’s information discipline continues to support a culture of
quality teaching and learning, especially given the need to accommodate a focus on the
broader information landscape and more flexible delivery options.
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ion between i ion within the higher education and VET sectors.
10. Itisr that ies and forums are that will support the
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It is recommended that a research agenda be established that will identify and prioritise
areas in which further development or work is needed to continue advancing information
education in Australia.
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Questions/Further Information?

Project web site — http://www.liseducation.org.au (including link to final

report)
Partridge, H. & Yates, C. (2012) A framework for the education of the
information professions in Australia, Australian Library Journal, 61(2),

81-94.
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